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Music Director 

The music director will work closely with the pastors, the worship enhancement team 

and accompanying musicians, directing the adult choir and possibly children’s choir for 

the Sunday morning worship service and other times that the choir(s) may sing.  In 

addition help the praise team whenever they sing special numbers or lead worship 

songs.  The goal of this ministry is to provide choral and praise music that enhances the 

worship of God and helps meet the church’s mission of making new and growing 

disciples of Jesus Christ for the transformation of our community and beyond.    

Ministry Area/Department:   Worship and Music  

Position:     Chancel Choir Director 

Accountable to:    Lead Pastor  

Ministry target:  Primarily the congregation, musicians, newcomers to 

worship; secondarily the Belmont community  

Position is:    Part-time paid staff 

Gifts & strengths desired: A stable, maturing Christian with a strong commitment 

to Christian values and moral standards in Scripture.  

Organizational, leadership, and shepherding skills 

Talents and abilities desired: Training and experience in singing, recruiting choir 

members, directing choirs (adult and children), praise 

team, and training & developing non-professional 

singers.  Ability to read and direct a variety of 

appropriate choral music for traditional and 

contemporary worship, primarily four part SATB  

Best personality traits: Dependable, energetic, mature, organized, relates 

well with others in a team setting.  Have a positive, 

encouraging spirit.  Committed to personal and 

spiritual growth  

Passion for:  Exalting God through music, leading the people to 

worship and helping to make new disciples through 

worship and music.   

Time commitment each week: Approximately 15 hrs per week 

Requirements: Background check, application, resume & references 
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Responsibilities:  

- Serve as a key member of the worship enhancement team, working with the lead 

pastor, worship leader, accompanying musicians and other staff members.   

- Attend all staff meetings, representing the choir(s) and praise team.     

- Coordinate with the pastor, worship leader and organist, selecting appropriate 

choral and praise music for the Sunday morning worship service and other times 

the choir may sing.  

- Coordinate the choir’s schedule with the pastor every six months.  

- Recruit and select choir members, praise team members.  

- Train choir members in four part harmony, and mentor as required.   

- Lead choir rehearsal once during the week.   

- Rehearse again with the choir a half-hour before the service on Sunday morning. 

- Direct the choir during the Sunday morning worship service or other times the 

choir may sing.   

- Plan the annual choir budget and order material as necessary.  

- Acquire and rehearse new music.      

- Work with the organist and other accompanying musicians as needed.   

- Begin or conclude rehearsals with prayer.   

- Work within Wesleyan theology and United Methodist guidelines. 

- Share the church’s vision of reaching the lost for Christ in the community and 

beyond.  

- Be able to also work with contemporary styles of music whenever the praise 

team sings.   

  

 

 


